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T O GET  THE  job  done  in  the 
Navy,  as  in  any  business,  it  is  necessary 
to  employ  thousands  of  workers. 
Managing  this  large  labor  force  are  the 
commanders  acting  as  senior 
executives  and  presidents. 

In  business,  between  the  executive 
level  and  the  labor  force  is  the  junior 
executive. ...in  the  Navy  he  is  a junior 
officer. 

To  make  a contribution  at  this 
mid-level  position  a man  must  be  a 
well-balanced  individual  capable  of 
assuming  a wide  variety  of  duties.  In 
the  Navy,  these  duties  must  be 
performed  faultlessly  in  the  heat  of 
battle,  as  well  as  under  day-to-day 
conditions.  The  young  Naval  Officer 
must  be  patriotic,  dedicated  to  this 
country’s  constitution  and  execute  the 
orders  dictated  in  his  “oath  of 
commission.”  He  must  have  the 
highest  sense  of  honor,  integrity, 
devotion  to  duty,  and  courage. 

The  American  Naval  Officer  is  the 
United  States  to  many  of  the  people 
who  observe  him  on  foreign  shores.  He 
must  merit  their  respect  by  his 

conduct he  must  be  a tactful  and 

understanding  diplomat.  He  must  have 
social  grace  to  be  an  asset  to  his 


country  and  his  service.  Above  all,  he 
must  possess  qualities  of  leadership 
that  win  the  trust  and  loyalty  of  his 
men. 

NROTC 

T he  NAVY  OFFERS  an 
opportunity  for  qualified  young  men 
to  apply  for  the  Reserve  Officers 
Training  Program  (NROTC)  instituted 
in  colleges  and  universities  across  the 
country. 

As  the  student  pursues  his  normal 
college  curriculum,  he  takes  additional 
Naval  Science  Courses,  military  drill 
and  cruises  which  qualify  him  for 
appointment  as  an  officer  in  the  Navy. 

The  program  provides  four  years  of 
subsidized  education.  Students  receive 
$50  a month,  tuition  and  other 
instructional  fees  and  the  cost  of 
textbooks. 

OFFICER  CANDIDATE  SCHOOL 

LOCATED  AT  Newport,  R.l.,  the 
Navy  OCS  provides  college  graduates 
(not  participating  in  NROTC)  four 
months  of  indoctrination  and  training 
leading  to  a Naval  Reserve 
commission. 
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The  majority  of  OCS  graduates  are 
commissioned  as  general  line  officers, 
although  others  may  be  commissioned 
in  the  restricted  line,  or  staff  corps  for 
which  they  are  best  qualified.  Also  at 
Newport  is  a Women’s  Officer 
Candidate  School,  through  which 
female  college  graduates  may  obtain  a 
commission  in  the  Navy.  OCS  and 
NROTC  are  the  two  primary  sources 
for  officers  in  the  new  Navy. 

NAVAL  ACADEMY 

TT  HE  U.S.  NAVAL  Academy  at 
Annapolis,  Md.,  is  another  road  to  a 
commission  in  the  Navy.  Here  the 
candidate  receives  four  years  of 
college,  is  graduated  with  a Bachelor 
of  Science  degree  and  is  commissioned 
a naval  officer.  For  many,  the 
academy  is  the  most  glamorous  of  the 
three  primary  roads  to  a commission; 
however,  entrance  into  Annapolis  is 
limited  and  the  competition  is  keen. 
Despite  this,  the  highly  motivated 
young  man  who  can  measure  up  to  the 
demanding  requirements  will  find  that 
entrance  to  the  Naval  Academy  is 
quite  possible and  most  desirable. 

AVIATION  OFFICERS 

_/^NOTHER  ROAD  to  commission  in 
the  Navy  is  the  Aviation  Reserve 
Officer  Candidate  program. 
Candidate  for  this  program  must  be 
in  their  second  or  third  year  at  a 
participating  college  to  gain 
admittance. 

Two  other  programs  to  those 

“Wings  of  Gold”  are  the  Aviation 
Officer  Candidate  and  the  Naval 
Aviation  Officer  Candidate  programs. 
Although  the  names  and  programs  are 
similar,  the  basic  difference  is  the  age 
requirement. 

Another  path  to  the  “Wings  of 
Gold”  is  offered.  It  is  within  the  sights 
of  Academy  and  NROTC  graduates. 
Upon  graduation  from  the  Academy 
or  the  NROTC  program,  the  student  is 
commissioned.  He  may  then  enter 
flight  training  after  completing  six 
weeks  of  aviation  indoctrination  at 
Pensacola,  Fla. 


NAVY  ENLISTED  SCIENTIFIC 
EDUCATION  PROGRAM  (NESEP) 

T HIS  PROGRAM  leads  to  a 
commission  as  an  unrestricted  line 
officer  and  provides  an  uninterrupted 
four-year  college  education,  including 
summer  sessions.  NESEP  includes  17 
degree  programs  in  the  engineering, 
science  and  mathematics  fields.  After 
completion  of  the  NESEP  program  the 
candidate  goes  on  to  the  Officer 
Candidate  School  at  Newport  for  ten 
weeks  of  training. 

NESEP  is  open  only  to  enlisted 
men  and  women,  married  or  single, 
with  at  least  one  year  of  active  service. 


PROFESSIONAL  CORPS 

Navy  COMMISSIONS  are  also 
available  to  the  medical  and  dental 
professions;  supply  officers;  and  the 
Navy  Nurse  Corps  (which  recently 
opened  its  ranks  to  men). 

Making  a choice  of  these  many 
programs  may  not  be  an  easy  task. 
First  of  all,  the  prospective  candidate 
must  be  highly  motivated  for  service 
to  this  country.  Sea  and  air  power  are 
basically  manpower.  It  is  the  job  of 
the  Navy’s  Officer  Training  Programs 
to  produce  the  best  men  for  the  best 
jobs — the  “junior  executives”  in  this 
business  of  preserving  and  protecting 
the  freedom  of  the  seas. 


OCTOBER  1970 


3 


WHY  NOT  BE  AN  ARMY  OFFICER  ? 


Choosing  THE  right  career  can  be  a trying  experience. 
If  you  are  the  type  that  is  looking  for  a challenging  career, 
then  being  an  Army  officer  may  be  just  the  ticket. 

An  officer,  described  by  Webster,  is  one  who  holds  a 
position  of  authority  or  command  in  the  armed  forces.  A 
close  look  at  an  Army  officer  reveals  decisiveness  in 
character  and  pride  in  being  an  officer  in  the  U.S.  Army. 

A pride  cared  for  and  nurtured  by  the  heritage  of  a 
proud  nation.  Heritage  that  was  built  through  the  years  by 
people  like  George  Washington,  Andrew  Jackson,  John  J. 
Pershing,  Douglas  MacArthur  and  Dwight  D.  Eisenhower, 
all  of  which  at  one  time  were  great  Army  officers. 

But  heritage  doesn’t  stop  here,  it  must  continue  for 
years  to  come.  A challenge  that  must  be  met  by  the 
decisiveness  and  pride  of  the  future  Army  officers. 

Military  Academy 

.iV  COMMISSION  IN  the  U.S.  Army  is  received  in  five 
basic  ways,  each  tailored  to  meet  the  individual  needs  of 
the  officer.  Of  the  five,  the  Military  Academy  is  the  most 
impressive. 

The  Military  Academy  at  West  Point  offers  four  years  of 
college  education  leading  to  a bachelor  of  science  degree  in 
a chosen  field.  Cadets  will  receive  $208  a month,  plus 
tuition,  medical  care  and  room  and  board.  Upon  graduation 
all  cadets  will  receive  regular  Army  commissions  and  will 
serve  on  active  duty  for  at  least  five  years. 

To  be  eligible  you  must  be  a U.S.  citizen  between  17  and 


SSGT  George  Shuttleworth 

22  as  of  July  1 the  year  admitted  and  not  married. 

Admission  to  the  Military  Academy  is  determined  by 
scholastic  record,  College  Entrance  Examination  and  the 
recommendations  of  his  teachers. 

Reserve  Officer  Training 

M OST  FAMILIAR  to  students,  is  the  Reserve  Officer 
Training  Corps  (ROTC)  with  programs  being  conducted  at 
283  colleges  and  universities  including  nine  military  junior 
colleges. 

Army  ROTC  offers  for  college  students:  a four  year 
program  which  consists  of  a basic  course  (freshman  and 
sophomore  years)  and  an  advanced  course  (junior  and 
senior  years). 

Students  in  the  two  year  program  receive  $115  per 
month  while  attending  summer  training.  If  selected  for  the 
advanced  course  the  student  will  receive  $50  monthly  and 
$208  per  month  during  the  summer  training. 

Students  may  also  compete  for  a two  or  three  year 
scholarship  which  pays  fees,  textbooks  and  laboratory 
expenses.  Some  schools  offer  flight  training  at  no  extra  cost 
to  senior  students  who  can  qualify. 

Officer  Candidate  School 

TT  HE  ARMY’S  enlisted  man  even  though  new  on  active 
duty  has  at  an  easy  reach,  the  Officer  Candidate  School 
(OCS),  as  one  of  his  best  roads  to  commission. 
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Officer  Candidate  School,  for  the  new  enlisted  man,  will 
follow  his  sixteen  weeks  of  basic  and  Advanced  Individual 
Training.  To  be  accepted  he  must  be  between  18  and  27 
years  of  age.  The  college  graduate  upon  enlistment  in  the 
Army  will  be  assured  enrollment  in  OCS  if  it  is  requested. 

Upon  satisfactory  completion  of  the  challenging  23- 
week  course,  graduates  become  commissioned  second  lieu- 
tenants in  the  Army  Reserve. 

The  new  commissioned  officers  are  then  required  to 
serve  two  years  on  active  duty  or  three  years  for  college 
students  who  were  assured  enrollment  in  OCS  upon 
enlistment. 


Flight  Training 

Another  COMMISSIONING  program  is  through  flight 
training.  Under  the  flight  training  program  there  are  two 
separate  officer  programs;  the  warrant  officer  flight  pro- 
gram and  the  officer  flight  program. 

At  any  time  after  commissioning  an  officer  meeting 
physical  requirements  can  apply  for  flight  training  in  either 
fixed-wing  or  rotary-wing  (helicopter)  aircraft.  A 32-week 
flight  program  will  prepare  the  selected  commissioned 
officer  to  take  the  added  responsibilities  of  being  an  Army 
aviator. 

The  man  solely  interested  in  flying  has  open  to  him  the 
Warrant  Officers  Flight  Program  as  a means  of  a commis- 
sion. If  he  is  a qualified  high  school  graduate  between  18 
and  29  at  the  time  of  enlistment  and  meets  the  physical 
requirements  he  can  enlist  for  a career  as  a fixed  or  rotary 
wing  pilot  under  the  Warrant  Officer  Enlistment  Program. 

After  36  weeks  of  flight  training  he  will  be  appointed  as 
a warrant  officer  with  a three  year  active  duty  obligation. 


Direct  Appointments 

M EN  QUALIFIED  in  one  of  the  medical  or  allied  health 
sciences,  law,  or  theological  fields  may  be  accepted  for  a 
direct  commission.  For  further  information  on  receiving  a 
direct  commission  write  to; 

Commanding  General 

U.S.  Army  Recruiting  Command 

Hampton,  Va.  23369 

Today’s  officer  is  trained  for  a big  job  in  the  Army.  The 
Army  needs  new  leaders  for  aviation,  engineering,  research, 
medicine,  logistics  and  many  more  fields.  If  its  a position  of 
authority  or  command  that  interests  you  then  look  into 
one  of  the  five  basic  programs  of  commissioning  offered  by 
the  Army. 
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Paths  to  the  Stars 

MSgt  Charles  LaCroix 


T ODAY,  the  Air  Force  is  going  through  a period  of 
change.  With  officer  quotas  being  cut,  competition  is 
becoming  greater  between  young  college  graduates  as  junior 
officers  on  the  USAF  aerospace  team. 

As  the  Air  Force  responsibility  expands,  qualified 
leadership  is  more  demanding  than  ever  before.  The 
leadership  required  of  young  technically-trained  officers 
today  will  play  a major  role  as  the  Air  Force  extends 
farther  into  space.  This  can  only  be  done  as  modern  aircraft 
and  weapons  systems  become  operational  under  the  guid- 
ance of  trained  and  experienced  officers. 

At  the  heart  of  the  Air  Force  personnel  structure  is  the 
career  officer-the  young,  well  trained,  junior  officer-who 
will  hold  vital  command  positions  in  years  to  come.  Young 
Air  Force  officers  have  their  beginning  in  junior  executive 
positions  and  gain  increasing  amounts  of  professional 
responsibility  as  their  career  continues. 

The  four  basic  sources  for  which  the  Air  Force  obtains 
its  young  officers  are--the  Air  Force  Academy,  Officer 
Training  School  (OTS),  Reserve  Officer  Training  Corps 
(ROTC),  and  through  a direct  commissioning  program  for 
professional  people  (doctors,  lawyers,  etc.).  It  is  important 


for  the  future  officer  to  understand  each  of  these  paths 
towards  aerospace  leadership.  A decision  on  which  route  to 
pursue  is  based  on-age,  schooling,  personal  goals  and 
financial  assistance. 

Two  other  paths  to  a commission  are  the  Airman 
Education  and  Commissioning  Program  and  the  Air  Force 
Bootstrap  Commissioning  Program. 

Air  Force  Academy 

EaCH  YEAR  YOUNG  men  from  the  50  states  and  U.S. 
possessions  are  appointed  to  the  Academy.  They  receive  a 
four-year  college  education  plus  training  in  airmanship.  The 
academic  curriculum  is  divided  evenly  between  social- 
humanistic  and  scientific  studies.  Graduates  are  awarded  a 
bachelor  of  science  degree  and  a commission  as  a second 
lieutenant  in  the  Air  Force. 

The  Academy  accepts  college  transfer  students  who  have 
secured  a nomination  and  appointment.  Most  college 
credits  are  transferable.  For  information  on  how  to  apply 
for  a nomination,  see  Basic  Facts  About  Military  Service 
(September  1970)  or  write  to:  Registrar,  U.S.  Air  Force 
Academy,  Colorado  80840. 
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Air  Force  ROTC 

0 UALIFIED  CADETS  at  171  colleges  and  universities 
have  an  opportunity  while  pursuing  their  chosen  academic 
degree,  to  include  the  Air  Force  ROTC  course  in  their 
schedule.  Upon  graduation,  the  cadet  earns  a commission  as 
a second  lieutenant.  AFROTC  textbooks,  uniforms  and  a 
monthly  allowance  are  furnished  free  during  the  junior  and 
senior  years. 

Information  concerning  this  program  can  be  found  in 
the  Basic  Facts  About  Military  Service  or  queries  may  be 
addressed  to:  Air  Force  ROTC  (ARTOI),  Maxwell  Air 
Force  Base,  Alabama  361 12. 

Air  Force  OTS 

OtS  IS  ESTABLISHED  specifically  for  graduates,  both 
men  and  women,  from  any  accredited  college  or  university. 
Selection  is  competitive.  It  is  based  on  current  Air  Force 
requirements,  the  applicant’s  choice  of  specialty  and  overall 
qualifications  for  OTS.  Officer  trainees  receive  the  pay  and 
allowance  of  a staff  sergeant  (E-5)  about  $275  a month, 
while  in  the  course.  Trainees  who  hold  an  active  duty  or 
reserve  grade  higher  than  staff  sergeant  (E-5)  receive  the 
pay  and  allowances  of  that  grade. 

College  graduates  or  seniors  approaching  graduation  may 
apply  for  OTS  through  the  local  Air  Force  recruiter. 
Information  may  also  be  obtained  by  writing:  Head- 
quarters, U.S.  Air  Force  Recruiting  Service  (OIPC),  Ran- 
dolph Air  Force  Base,  Texas  78148. 

Professional  Personnel 


D IRECT  COMMISSIONS  and  sponsored  training  plans 
are  available  for  certain  professional  fields.  These  include 
doctors,  lawyers,  clergymen,  dentists,  medical  therapists, 


dieticians  and  others.  The  grade  to  which  an  officer  may  be 
appointed  depends  on  age,  training  and  professional 
experience. 


Airman  Education  and 
Commissioning  Program 

A NY  CAREER-MINDED  airman  with  at  least  one  year 
active  service  and  30  semester  hours  of  college  credit  can 
apply.  He  receives  full  pay  and  allowances  plus  tuition  and 
related  fees  for  two-years  residence  study  at  a selected 
civilian  college  followed  by  Officer  Training  School  upon 
graduation. 

Bootstrap  Commissioning 
Program 

^VlRMEN  WITH  FOUR  years  service  and  serving  on  a 
subsequent  enlistment  with  a baccalaureate  degree  or  can 
complete  degree  requirements  in  52  weeks  or  less  are 
eligible  to  apply.  Tuition,  mandatory  fees  and  up  to  $100 
in  textbook  allowances  are  paid.  Attendence  is  at  the 
college  of  his  choice.  Upon  award  of  his  degree,  the  airman 
attends  Officer  Training  School. 

Regardless  of  which  path  the  young  Air  Force  executive 
follows  in  his  bid  for  a commission  he  may  also  apply  for 
flight  training.  Once  he  has  passed  the  rugged  tests  he  enters 
a three-week  pre-flight  course. 

After  successfully  completing  the  three-week  pre-flight 
course,  he  is  then  eligible  to  attend  advanced  pilot  training 
located  at  one  of  several  bases  throughout  the  United 
States. 

No  matter  which  route  the  young  college  graduate 
pursues,  he  knows  upon  commissioning  he  will  be  proud  to 
be  a member  of  the  Air  Force  aerospace  team. 
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Every  SERVICEMAN  has  the 
opportunity  to  further  his  formal 
education  while  on  active  duty  in  the 
military. 

Many  do,  while  just  as  many  prefer 
to  wait  until  their  military  obligation 
is  over  before  continuing  a course  of 
instruction. 

it  is  the  primary  concern  of  the 
Veterans  Administration  that  each 
veteran  returning  to  civilian  life,  be- 
come aware  of  the  benefits  available  to 
him. 

A “veteran”  is  defined  as  a person 
who  has  served  in  the  active  military, 
naval,  or  air  service  after  Jan.  3 1 , 1955 
and  who  was  discharged  under  other 
than  dishonorable  conditions. 

The  Veterans’  Pension  and  Read- 
justment Assistance  Act  of  1967  pro- 
vides additional  benefits  to  a veteran 
of  the  Vietnam  era,  which  has  been  set 
as  beginning  Aug.  5,  1964. 

Benefits  include  VA  loan  guaranty, 
job  counseling  and  employment  place- 
ment, and  educational  assistance. 

ELIGIBLE  VETERANS  may  obtain 
VA  guaranty  of  loans  for  purchases  of 
homes  and  farms,  and  for  farming 
purposes.  The  loans  may  be  used  for 
purchases  of  homes;  to  make  altera- 
tions or  repairs;  to  purchase  farms  or 
farm  equipment,  or  to  obtain  farm 
working  capital. 

During  the  year  1969,  educational 
assistance  was  given  to  925,013  vet- 
erans and  servicemen. 

To  be  eligible  for  VA  educational 
assistance,  a veteran  must  have  served 
on  continuous  active  duty  for  more 
than  180  days,  any  part  of  which  must 
have  been  after  Jan.  3 1 , 1 955. 

Formerly  each  person  was  entitled 
to  educational  assistance  at  an  equi- 
valent rate  of  one  month  of  schooling 
for  each  month  of  active  duty.  Public 


Law  90-631,  approved  Oct.  23,  1968, 
has  increased  the  ratio  by  one  half. 
Two  years  of  active  service  are  now 
equivalent  to  three  years  of  school 
assistance  eligibility. 

It  IS  NOW  possible  for  a veteran  to 
complete  a college  education  on  the 
basis  of  two  years  of  active  duty.  The 
36  months  “credit”  is  the  maximum 
allowable  for  veterans  whose  service 
was  performed  after  Jan.  31,  1955. 

In  general,  eligibility  to  educational 
assistance  ceases  at  the  end  of  eight 
years  from  the  date  of  the  veterans 
release  from  active  duty. 

"Va  EDUCATIONAL  assistance  pay- 
ments vary  according  to  the  type  of 
education  or  training  program  pur- 
sued. For  example,  a veteran  without 
dependents  pursuing  a full  time  insti- 
tutional program  receives  $175 
monthly;  if  he  has  one  dependent, 
$205;  and  if  two  dependents,  $230. 
For  each  additional  dependent  in  ex- 
cess of  two,  the  VA  pays  $13  addi- 
tional monthly. 

Proportionately  lower  rates  are  paid 
monthly  for  less  than  a full  time 
institutional  program.  Full  time  insti- 
tutional training  consists  of  15  semes- 
ter hours  or  the  equivalent. 

T HREE-QUARTER  time  consists 
of  10  to  13  semester  hours  or  the 
equivalent.  At  this  rate,  the  veteran  is 
paid  $128  without  dependents,  $152 
with  one  dependent,  and  $177  for  two 
dependents.  For  each  dependent  in 
excess  of  two  the  veteran  receives  an 
additional  $10. 

Half-time  training  consists  of  seven 
to  nine  semester  hours  or  the  equi- 
valent. The  rate  entitles  the  veteran  to 
payments  of  $81  a month  without 
dependents,  $100  with  one  dependent 


and  $114  with  two  dependents,  plus 
an  additional  $7  for  each  dependent  in 
excess  of  two. 

E OR  VETERANS  pursuing  a course 
of  instruction  less  than  half-time, 

payments  are  computed  at  the  rate  of 
the  established  charges  for  tuition  or 
fees  or  at  the  rate  of  $175  per  month 
for  the  full-time  course,  whichever  is 
the  lesser. 

Correspondence  courses  are  paid 
for  on  a quarterly  basis  to  cover  only 
the  cost  of  the  courses. 

A cooperative  program  is  a full-time 
program  of  education  which  consists 
of  institutional  courses  and  alternate 
phases  of  supplemental  training  in  a 
business  or  industrial  establishment. 

^\.N  ELIGIBLE  veteran  enrolled  in 
an  educational  institution  for  a “farm 
cooperative”  program  consisting  of  in- 
stitutional, agricultural  courses  for  a 
minimum  of  12  clock  hours  per  week 
is  eligible  to  receive  an  educational 
assistance  allowance  at  the  appropriate 
rate  provided  in  the  tables  mentioned 
above.  However,  the  veteran  must  be 
concurrently  engaged  in  agricultural 
employment  which  is  considered  to  be 
related  to  the  approved  institutional 
course. 

A veteran  may  pursue,  on  a full- 
time basis  only,  an  approved  program 
of  apprenticeship  or  other  on-the-job 
training.  Apprenticeships  must  be 
approved  by  a State  approving  agency. 

The  EMPLOYER’S  wages  to  the 
eligible  veteran  beginning  on-the-job 
training  shall  be  at  least  one-half  of  the 
wages  paid  for  the  job  for  which  he  is 
to  be  trained.  His  wages  shall  be 
increased  on  a regular  schedule  until 
the  veteran  is  receiving  85  percent  of 
the  wages  for  the  job  for  which  he  is 
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being  trained  by  at  least  the  last  full 
month  of  his  training  period,  which 
cannot  exceed  two  years.  The  two 
years  limitation  does  not  apply  to 
apprenticeships. 

Regardless  of  the  wages  paid  by  an 
employer,  VA’s  monthly  training  as- 
sistance allowance  to  an  eligible  veter- 
an pursuing  an  on-the-job  program  or  a 

program  of  apprenticeship  will  be 
$108  a month  for  the  first  six  months 
if  the  veteran  has  no  dependents. 

With  one  dependent  he  will  receive 
$120  a month  and  with  two,  $133  a 
month. 

During  the  second  six  months  the 
veteran  will  receive  $81,  $92  and  $105 
a month  for  no,  one  and  two  depend- 
ents. 

D URING  THE  THIRD  six-month 
period,  he  will  receive  an  allowance  of 
$54,  $66  and  $79  a month  respec- 
tively. For  the  fourth  and  any  succeed- 
ing six  months  period,  he  will  be  given 
an  allowance  of  $27  a month  with  no 
dependents,  $39  with  one  and  $52 
with  two. 

A veteran  may  take  an  approved 
course  of  flight  training  generally 
accepted  as  necessary  to  attain  a recog- 
nized vocational  objective  in  the  field 
of  aviation.  He  must  first  possess  a 
valid  private  pilot’s  license  or  must 
have  satisfactorily  completed  the 
number  of  hours  of  flight  training 
instruction  required  for  a private 
pilot’s  license  and  meet  the  medical 
requirements  necessary  for  a commer- 
ical  pilot’s  license. 

Educational  assistance 

allowance  for  flight  training  is  com- 
puted at  the  rate  of  90  percent  of  the 
established  charges  for  tuition  and  fees 
which  non-veterans  in  the  same  course 
and  circumstances  are  required  to  pay. 
The  allowance  is  paid  quarterly  and 
the  veteran’s  entitlement  is  reduced 
one  month  for  each  $175  paid  to  the 
veteran. 

Flight  training  as  a part  of  an 
approved  college  degree  program  is 
also  available. 

A veteran  who  must  complete  high 
school  training  to  qualify  for  higher 
education  may  receive  educational 


assistance  allowance  without  a charge 
against  his  basic  entitlement;  that  is, 
the  entitlement  earned  by  his  active 
duty  service  after  Jan.  31,  1955.  This 
includes  a person  who  has  not  received 
a high  school  diploma  or  an  equiva- 
lency certificate  at  the  time  of  his 
discharge  from  active  duty.  It  also 
permits  additional  secondary  school 
training  such  as  refresher  courses  or 
deficiency  courses  needed  to  qualify 
for  admission  to  an  appropriate 
educational  institution. 

The  EDUCATIONAL  allowance  is 
not  payable  if  the  veteran  is  enrolled 
in  a course  paid  for  by  the  United 
States  Government  under  the  provi- 
sions of  any  other  law  where  the 
allowance  would  constitute  a dupli- 
cation of  the  benefits  from  the  Federal 
Treasury. 

A change  of  program  may  not  be 
approved  for  a veteran  when  his  cur- 
rent program  has  been  interrupted  or 
discontinued  for  his  own  lack  of  appli- 
cation. This  restriction  may  be  re- 
moved if  there  exists  a reasonable 
likelihood  that  there  will  not  be  a 
recurrence  of  failure  to  progress. 

Any  type  course  which  is  voca- 
tional or  recreational  in  character  may 
not  be  approved  unless  the  veteran 
submits  justification  showing  that  the 
course  will  be  of  bona  fide  use  in  his 
present  or  contemplated  business  or 
occupation. 

Open  circuit  television  or  radio 
courses  may  not  be  approved  unless 
the  veteran  is  enrolled  in  a program 
leading  to  a standard  college  degree, 
which  includes  subjects  offered 
through  open  circuit  television  and  the 
major  portion  of  the  course  requires 
conventional  classroom  attendance. 

Schools  APPROVED  for  training 
may  include  any  public  or  private 
secondary,  vocational  correspondence, 
business  or  flight  training  school, 
junior  or  teacher’s  college,  normal 
school,  college  or  university,  profes- 
sional scientific  or  technical  insti- 
tution, or  any  other  institution  which 
furnishes  education  at  the  secondary 
school  level  or  above. 

Veterans  job  counseling  and  employ- 


ment placement,  under  the  supervision 
of  the  Secretary  of  Labor,  is  admini- 
stered through  local  veterans  employ- 
ment representatives  in  State  employ- 
ment service  offices.  In  cooperation 
with  the  State  employment  service 
staff,  the  veterans  employment  repre- 
sentative is  functionally  responsible 
for  the  supervision  of  the  registration 
of  veterans  for  suitable  employment 
and  placement. 

H E IS  ALSO  responsible  for  assist- 
ing and  securing  and  maintaining  cur- 
rent information  on  employment 
available  in  public  and  private  industry 
and  business;  promoting  the  interest  of 
employers  in  employing  veterans; 
maintaining  contact  with  employers 
and  veterans  organizations  to  keep 
employers  advised  of  veterans  available 
for  employment  and  veterans  of 
employment  opportunities;  and  assist- 
ing in  improving  working  conditions 
and  the  advancement  of  employment 
of  veterans. 

Application  forms  for  either  edu- 
cational or  job  counseling  are  available 
at  all  VA  offices,  U.S.  Veterans  Assist- 
ance Centers,  active  duty  stations, 
from  local  representatives  of  various 
veterans’  organizations,  the  Red  Cross 
and  American  Embassies  in  other 
countries. 

T HE  VETERAN  MAY  indicate  on 
the  form,  whether  he  desires  counsel- 
ing for  educational  goals  only  or  for  a 
combination  of  school  and  job 
counseling. 

An  appointment  for  an  interview  is 
then  made.  The  veteran  is  then  inter- 
viewed and  tested  by  the  counselor. 
The  tests  include  a number  of  interest 
inventory  examinations,  plus  special 
aptitude  tests,  personality,  general, 
mental  and  ability  tests. 

EaCH  VETERAN  has  a minimum  of 
10  years  eligibility.  The  date  is  com- 
puted from  his  separation  from  active 
duty.  He  will  be  eligible  for  an  addi- 
tional year  for  every  three  months  of 
active  duty  up  to  a maximum  of  20 
years. 

No  veteran’s  eligibility  will  expire 
before  Mar.  3,  1976. 
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If  YOU’VE  GOT  it,  prove  it.  If  you 
want  it,  work  for  it.  If  you  think 
you’re  a leader,  show  us. 

This  is  the  challenge  the  United 
States  Marine  Corps  issues  to  the 
college  man  who  is  seeking  a career  of 
leadership.  The  reward:  service  with 
one  of  the  finest  fighting  outfits  in  the 
world  and  a commission  that  starts 
with  gold  bars  and  reaches  to  silver 
stars. 

All  officer  training  programs  in  the 
Corps  are  conducted  at  Quantico’s 
Officer  Candidate  School  (OCS)  in 
Virginia.  Selectees  of  the  Officer 
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Candidate  program  are  required  to 
attend  a 12-week  training/screening 
course,  followed  by  a 26-week  course 
at  The  Basic  School  (TBS)  at 
Quantico. 

Success  at  OCS  depends  more  on 
the  candidate’s  ability  to  call  forth 
qualities  of  leadership,  physical  fitness, 
and  academic  effectiveness  while 
under  extreme  mental  and  physical 
pressure. 

The  emphasis  during  the  26-week 
course  at  TBS  is  on  fundamental 
tactics  and  more  than  a third  of  the 
curriculum  is  devoted  to  it.  Squad  and 
platoon  tactics,  offense  and  defense, 
company  tactics,  and  special  tactics 


and  techniques  occupy  most  of  the 
newly  commissioned  officers’  work 
week. 

A number  of  challenging  ways  are 
open  to  the  college  graduate  who  first 
of  all  has  the  desire  to  become  a leader 
of  men. 

WARRANT  OFFICER  - The  Marine 
Corps  offers  its  enlisted  men  an 
opportunity  to  become  an  officer 
through  the  Warrant  Officer  program. 

A Warrant  Officer  has  best  been 
described  as  an  officer  working  in  a 
specialized  field,  be  it  data  processing, 
disbursing,  intelligence,  photography, 
fiscal  accounting,  or  what  have  you. 


He’s  a man  who  has  come  up 
through  the  ranks.  In  most  cases  he’s 
done  all  there  is  to  do  in  his  field  and 
he  could  probably  do  the  work 
blindfolded. 


NAVAL  ACADEMY  - Young 
unmarried  men  17  to  21  years  of  age 
may  apply  for  admission  to  the  U.S. 
Naval  Academy  at  Annapolis, 
Maryland,  and  the  U.S.  Military 
Academy  at  West  Point. 

Sons  of  career  officers  and  enlisted 
servicemen  are  eligible  for  presidential 
nomination  to  the  academies. 
However,  congressional  nomination  by 
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Senators  and  Representatives  account 
for  the  majority  of  appointments  to 
the  Military  and  Naval  Academies. 

The  majority  of  youths  admitted  to 
the  academies  enter  immediately 
following  graduation  from  high  school. 
Qualifications  are  based  upon  the 
candidates’  entire  scholastic  record 
and  his  performance  in  prescribed  tests 
of  the  College  Entrance  Examination 
Board. 

If  found  qualified  the  candidate 
receives  pay,  tuition,  room  and  board, 
and  four  years  of  college  education 
leading  to  a bachelor  of  science  degree 
and  a commission. 

Those  interested  in  securing  an 
appointment  to  one  of  the  academies 
should  write  to  their  Senators  and 
Representatives  in  Congress  or  to  the 
academy  of  their  choice  of  further 
information. 

PLATOON  LEADERS  CLASS  - To 

qualify  for  the  PLC  or  PLC  (Aviation), 
the  student  must  be  a second  semester 
freshman,  or  a sophomore  or  junior  in 
an  accredited  college  or  university, 
majoring  in  a subject  other  than 
medicine,  dentistry,  veterinary 
medicine,  or  theology. 

He  must  be  less  than  27  years  ot 
age  on  July  1 of  the  year  in  which  he 
will  be  commissioned.  PLC  (Aviation) 
candidates  must  be  less  than  26  on 
July  1 of  the  year  in  which 
commissioned. 

There  are  no  special  classes  to 
attend  but  the  candidate  must  train 
for  two  six-week  periods  at  the  Marine 
Corps  Base,  Quantico. 

During  the  first  six-week  training 
period,  emphasis  is  placed  on  physical 
conditioning,  marksmanship  and  the 
elements  of  command.  Again,  many 
long  hours  are  spent  in  physical 
conditioning. 

When  the  candidate  returns  for  his 
second  six-weeks,  physical 
conditioning  is  again  stressed.  The 
candidate  also  receives  many  hours  of 
instruction  in  small  unit  tactics  and 
leadership. 


Candidates  receive  about  $275  a 
month  during  the  first  summer  session 
at  Quantico,  and  about  $340  a month 
during  the  second.  Uniforms,  meals, 
quarters,  medical  and  dental  care  and 
transportation  are  provided. 

Upon  graduation  from  college,  PLC 
students  receive  their  commissions. 
Ground  officers  then  attend  the 
26-week  TBS  course  before  assignment 
to  regular  duty.  Aviation  officers 
attend  training  at  Pensacola,  Florida, 
for  approximately  14  months. 

OCC  — If  there  is  no  PLC  program  at 
the  college  of  your  choice,  you  may 
still  achieve  a commission  in  the 
Marine  Corps.  Graduates  of  accredited 
colleges  or  universities  are  eligible  for 
reserve  commissions  either  as  a ground 
officer  or  aviator  under  the  Marine 


Corps  Officer  Candidate  Class  (OCC) 
or  Marine  Corps  Aviation  Officer 
Candidate  Class  (AOCC). 

Upon  successful  completion  of  a 
12-week  training  and  screening  course, 
candidates  are  commissioned  as  second 
lieutenants  in  the  Marine  Corps 
Reserve.  Ground  officers  are  then 
assigned  to  TBS  while  aviation 
personnel  head  for  flight  training. 

NROTC  — A limited  number  of 
commissions  in  the  Marine  Corps  are 
available  through  the  Navy  Reserve 
Officers  Training  Corps. 

The  program  is  designed  to  train 
career  officers  in  the  Navy  and  Marine 
Corps  comparable  in  standing  to  the 
Naval  Academy  graduates. 

All  this  intensive  training  has  but 
one  purpose. ..to  build  a leader  of  men. 
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COAST  GUARD 
PATHS  TO  COMMISSION 

JOC  Milt  Du  by 


Putting  off  the  decision  of 

what  to  do  after  completing  high 
school  or  college  is  easy;  suffering  the 
consequences  of  waiting  too  long, 
however,  is  another  story. 

Somehow  one’s  military  obligation 
has  to  fit  into  the  picture. 

Planning  ahead  for  military  service 
should  include  the  “right”  service  and 
the  most  appealing  status  in  meeting 
the  obligation.  One  of  the  most 
attractive  choices  is  becoming  an 
officer  in  the  U.S.  Coast  Guard. 

Today’s  Coast  Guard  Officer  talks  a 
language  all  his  own.  He  speaks  of 
“AMVER”  (Automated  Merchant  Ves- 
sel Report),  “SAR”  (Search  and  Res- 
cue) and  other  terms  which  could 
easily  be  made  into  a special  diction- 
ary for  Coast  Guardmen  only.  Not 
only  must  he  be  more  educated  and 
better  trained,  he  must  be  flexible 
enough  to  keep  abreast  of  the  rapid 
changes  in  Coast  Guard  technology. 

Unlike  the  other  services,  the  Coast 
Guard  operates  as  a part  of  the 
Department  of  Transportation  and  has 
a three-fold  mission  of  military 
readiness,  safety  at  sea  and  maritime 
law  enforcement,  it  is  these  missions 
which  make  an  officer’s  flexibility  a 
necessity. 

At  present  to  fill  the  necessity, 
large  classes  of  cadets  are  being  taught 
at  the  Coast  Guard  Academy  in  New 
London,  Conn.  College  graduates  are 
being  sought  for  training  at  the  Coast 
Guard’s  Officer  Candidate  School  at 
Yorktown,  Va.  In  order  to  meet  the 
need  for  trained  pilots,  the  Coast 
Guard’s  flight  training  program  is  open 
to  men  who  have  successfully 
completed  two  years  of  college.  These 
three  programs  are  the  paths  to 
becoming  a Coast  Guard  Officer. 


COAST  GUARD  ACADEMY 


T HE  COAST  GUARD  Academy  is 
the  counterpart  of  West  Point, 
Annapolis  and  Colorado  Springs.  It  is  a 
four-year  college  course  which 
graduates  its  cadets  with  a Bachelor  of 
Science  degree  and  a commission  as  an 
ensign  in  the  Coast  Guard.  A service 
obligation  of  five  years  is  required 
after  graduation. 

Appointments  to  the  Academy  are 
made  on  the  basis  of  nationwide 
competition  based  on  College 
Entrance  Examination  Board  (CEEB) 
tests,  high  school  standing  and  the 
recommendations  of  the  Cadet 
Candidate  Evaluation  Board.  There  are 
no  Congressional  appointments,  state 
quotas  or  special  categories. 

Preliminary  requirements  for  a 
cadet  applicant  call  for  him  to  be  at 
least  17  years  old,  and  must  not  have 
reached  his  22nd  birthday  on  July  1 of 
the  calendar  year  in  which  he  enters 
the  Academy.  He  must  never  have 
been  married,  and  agree  not  to  marry 
during  the  four  years  of  instruction. 

Fifteen  high  school  or  college  units 
are  required.  These  units  must  include 
three  in  English,  three  in  mathematics 
and  seven  additional  units  in 


mathematics,  English,  science,  social 
studies  or  foreign  language. 

Applicants  must  be  in  excellent 
physical  condition,  between  64  and  82 
inches  in  height,  with  proportionate 
weight,  and  have  at  least  20/40  visual 
acuity  in  each  eye  correctable  to 
20/20,  with  normal  color  perception. 

Cadet  applicants  must  take  the 
prescribed  CEEB  tests  in  or  prior  to 
December  in  the  year  preceding  the 
one  in  which  they  desire  appointment. 
The  prescribed  tests  are  the  verbal  and 
mathematical  sections  of  the 
Scholastic  Aptitude  Test  and 
Achievement  Tests. 

For  the  first  two  years  at  the 
Academy,  all  cadets  follow  the  same 
“core”  curriculum  of  mathematics, 
physics,  English,  nautical  science, 
graphics,  navigation,  history  and 
chemistry.  Also  included  are  physical 
education  and  military  indoctrination. 

At  the  start  of  their  third  year, 
cadets  branch  into  academic  areas  of 
their  interest,  engineering-science, 
ocean  science  (oceanography)  or  social 
science.  During  the  summers,  cadets 
spend  their  time  training  at  sea  or  at 
Coast  Guard  facilities  ashore. 
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OFFICER  CANDIDATE  SCHOOL 

Coast  GUARD  Officer  Candidate 
School  (OCS)  is  aimed  principally  at 
college  graduates.  The  course 
schedules  17  weeks  of  training  in 
navigation,  seamanship,  antisubmarine 
warfare,  law  enforcement,  military  and 
Coast  Guard  orientation,  and  ends 
with  its  graduates  being  commissioned 
officers  in  the  Coast  Guard  Reserve 
with  the  rank  of  ensign. 

Graduates  obligate  themselves  for  a 
total  of  six  years  military  service,  three 
years  on  active  duty  immediately  after 
OCS,  and  three  years  in  a reserve 
status.  Applicants  should  be  at  least  21 
but  less  than  27  years  old. 

They  should  have  a 
baccalaureate  degree  from  an  accredited 
college  or  university,  although  college 
seniors  may  apply.  The  degree  should 
be  in  a field  other  than  medicine, 
dentistry  or  theology.  OCS  physical 
standards  call  for  vision  in  each  eye  to 
be  at  least  20/50  correctable  to  20/30 
with  normal  color  preception;  normal 
height  and  weight  proportions,  and  all 
dental  corrections  must  be  made  be- 
fore reporting  to  Yorktown,  Va.,  for 
training. 

Application  for  appointment  as  an 
Officer  Candidate  is  through  a 
recruiting  officer.  After  completing 
the  U.S.  Navy  Officer  Qualification 
Test,  the  applicant  fills  out  the 
necessary  forms,  is  interviewed  by  a 
board  of  officers,  and  then  has  his 
name  placed  on  a competitive 
selection  list  at  the  Coast  Guard 
Headquarters  in  Washington.  D.C. 

AVIATION  CADET 

T HE  THIRD  PATH  to  a Coast 
Guard  commission  is  through  its 
Aviation  Cadet  (AVCAD)  program. 
AVCAD  takes  qualified  candidates 
between  19%  and  25  years  of  age  who 
have  completed  two  years  of  college, 
and  in  18  months  trains  them  as  pilots. 
While  officers  for  flight  training  are 
still  taken  from  among  the  graduates 
of  the  Academy  and  OCS,  AVCADS 
go  directly  to  their  training  without 


being  required  to  complete  any  prior 
officer  oriented  training  courses. 

Candidates  apply  for  the  AVCAD 
program  through  a Coast  Guard 
recruiting  officer.  They  must  be 
unmarried  and  agree  not  to  marry 
during  the  period  of  their  flight 
training.  On  successful  completion  of 
several  tests,  they  undergo  a physical 
examination  to  determine  their 
condition  for  flight  training.  If 


qualified,  they  are  enlisted  in  the 
Coast  Guard  and  transferred  to  training 
at  Pensacola,  Fla.,  and  Corpus  Christi, 
Tex. 

A visit  to  a Coast  Guard  recruiter 
can  at  least  answer  some  of  the 
questions  as  to  what  path  to  follow 
after  school.  Perhaps  the  path  could  be 
one  of  the  three  leading  to  a 
commission  as  an  officer  in  the  Coast 
Guard. 
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Opportunities  for  Her 


Why  BE  CONTENT  with  a job 
that  offers  no  change  in  routine,  day 
after  day.  The  opportunities  for  young 
women  officers  of  the  Army,  Navy, 
Air  Force  and  Marine  Corps  are  vast 
and  varied. 

As  a woman  officer  in  the  Armed 
Forces  of  the  United  States,  you  will 
be  on  the  move  fulfilling  important 
assignments  and  seeing  fascinating 
places,  while  stationed  in  the  United 
States,  England,  Europe,  Hawaii  or  the 
Far  East. 

No  organization  in  the  United 
States  relies  more  on  the  talents  and 
intelligence  of  its  young  people  or 
gives  them  more  encouragement  to 
achieve  greater  goals  than  the  Armed 
Forces. 

Many  of  the  roads  to  a commission 
open  to  men  are  also  available  to 
women.  Young  women  officers, 
although  needed  in  smaller  numbers, 
are  still  required  to  fill  a wide  range  of 
interesting  assignments  throughout  the 
Armed  Forces. 

Some  of  their  varied  duties  include 
communications,  intelligence,  air 
traffic  control,  electronics,  supply, 
finance,  medical  and  dental  specialties, 
and  public  information. 

Each  of  the  Armed  Forces, 
although  basically  the  same,  have  their 
own  programs  for  young  women  who 
wish  to  become  officers. 


Army  Programs 

Women  OFFICERS  in  the  Army 
can  look  forward  to  worldwide 
assignments  in  a variety  of  career 
fields.  The  requirements  are  similar  to 
those  of  the  Navy  and  Air  Force. 

Women  Army  Corps  programs 
leading  to  a commission,  in  addition  to 
the  Officers  Candidate  Course  for 
enlisted  women  with  college  training, 
include  two  programs  for  women 
currently  enrolled  in  college.  They  are 
the  Women’s  Army  Corps  College 
Junior  Program  and  the  Women’s 
Army  Corps  Student  Officer  Program. 

The  Women’s  Army  Corps  College 
Junior  Program  provides  an 
opportunity  for  women  to  receive  a 
paid  four-week  indoctrination  on 
Army  service  at  the  WAC  Center  after 
finishing  their  junior  year  in  college. 
No  obligation  to  continue  military 
service  is  incurred.  However,  if  after 
completing  the  College  Junior  Course, 
the  college  woman  is  interested  in  an 
Army  commission,  she  may  apply  for 
the  Student  Officer  Program.  A 
successful  applicant  receives  monthly 
pay  and  allowances  as  well  as  medical 
and  other  service  benefits  during  the 
remaining  9 to  12  months  of  her 
college  senior  year.  She  agrees  to  serve 
two  years  on  active  duty  as  a 
commissioned  officer  upon  receiving 
her  degree. 

The  Army  also  offers  a direct 
commissioning  program  for  college 
graduates.  A woman  with  a college 
degree  who  is  between  the  ages  of  20 
and  3 2 may  apply  for  direct 
appointment  as  a second  or  first 
lieutenant. 

In  the  medical  fields,  the  Army 
follows  the  format  of  both  the  Navy 
and  Air  Force  with  the  exception  of 
the  Walter  Reed  Army  Institute  of 
Nursing  program.  Here,  young  high 
school  graduates  enroll  for  a four-year 


program  of  collegiate  study,  training 
and  clinical  experience  in  nursing, 
culminating  in  a baccalaureate  degree. 


Navy  Programs 


T HE  NAVY  OFFICER  candidate 
program  is  open  to  college  juniors  and 
graduates.  Girls  who  enter  the  program 
must  be  at  least  18  years  of  age,  while 
graduates  must  be  at  least  20.  All 
candidates  must  be  U.S.  citizens. 

Married  women,  without 
dependents  under  18  years  of  age,  are 
also  eligible.  Candidates  receive  eight 
weeks  of  basic  training  and  an 
additional  eight  weeks  of  officer 
indoctrination  after  being 
commissioned  as  ensigns. 

Juniors  who  enter  the  program 
receive  their  basic  training  between 
their  junior  and  senior  years  while  on 
summer  vacation.  Any  woman 
accepted  for  the  program  must  serve 
two  years  of  active  duty. 

In  the  medical  fields,  the  Navy 
offers  a direct  commission  in  the  grade 
of  ensign  to  graduate  registered  nurses. 
Some  women  may  be  appointed  to 
higher  grades,  depending  upon  their 
age  and  professional  qualifications. 

In  addition  to  the  direct 
commissioning  program,  the  Navy 
conducts  a Navy  Nurse  Corps 
candidate  program  which  provides  one 
or  two  years  of  financial  assistance  to 
registered  nurses  and  qualified  junior 
and  senior  nursing  students.  These 
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women  who  wish  to  become  officers. 

Officer  Training  School  is  designed 
for  the  young  college  graduate 
between  2014  and  2914  years  of  age. 
Applicants  must  be  in  sound  physical 
condition,  single  without  dependents, 
able  to  pass  an  Air  Force  selection 
test,  and  possess  high  moral  and 
personal  qualifications. 

The  medical  field  offers  the  same 
opportunity  as  the  Navy  programs. 
Some  Air  Force  nurses  are  chosen  for 
flight  nurse  duty,  adding  excitement 
and  thrills  to  the  profession  of  nursing. 

Air  Force  ROTC,  a co-educational 
program  offered  at  a few  selected 
colleges,  is  another  means  by  which  a 
young  woman  may  obtain  a 
commission.  Young  women  entering 
the  two  year  program  must 
successfully  complete  a six  week 
summer  field  training  program  at  an 
Air  Force  base  immediately  prior  to 
enrolling  in  the  academic  phase  of  Air 
Force  ROTC.  Applicants  for  the 
program  must  be  in  good  academic 
standing,  meet  mental,  physical  and 
character  requirements  and  be  selected 
by  a Professor  of  Aerospace  Studies. 


students  must  be  enrolled  in  a 
baccalaureate  degree  program  in 
nursing  at  universities  or  colleges 
accredited  by  the  National  League  of 
Nursing. 

The  Navy  Medical  Service  Corps 
offers  commissions  as  ensigns  in  the 
Naval  Reserve  to  qualified  dietitians, 
physical  therapists  and  to  those 
individuals  who  are  qualified  in  certain 
allied  sciences. 

The  Navy  will  sponsor  the  required 
dietetic  internship  or  the  final  year  of 
professional  training  in  the  cases  of 
physical  and  occupational  therapists. 
Selected  students  are  appointed  to  the 
grade  of  ensign  and  receive  full  pay  and 
allowances  while  completing 
professional  training. 


Air  Force  Programs 

l'  HE  AIR  FORCE  also  offers  a 
wide  range  of  programs  to  the  young 


Marine  Corps 

T HERE  IS  ONE  road  open  to  the 
young  woman  who  wishes  to  become 
an  officer  in  the  Marine  Corps.  College 
juniors,  seniors  and  graduates  may 
attend  the  Women  Officer  Candidate 
Course  at  Quantico,  Va. 
Undergraduates  may  apply  when  they 
are  18.  Graduates  must  be  at  least  21 
and  less  then  29  to  be  commissioned. 

Upon  completion  of  a summer 
session,  graduates  are  appointed 
second  lieutenants.  Undergraduates  are 
commissioned  following  graduation 
from  college. 

The  Woman  Officer  Candidate 
Course  is  designed  to  evaluate  the 
officer  potential  of  those  young 
women  aspiring  to  commissioned 
grade  by  providing  basic  theoretical 
and  practical  military  instruction  with 
emphasis  on  Marine  Corps  concept. 

Subsequent  to  commissioning,  the 
new  second  lieutenant  is  assigned  to 
the  Woman  Officer  Basic  Course  where 
emphasis  is  placed  on  the  high 
standards  of  professional  knowledge 
and  on  the  functions  and  duties  of 
company  and  staff  officers. 

Young  women  mapping  their  future 
in  the  Armed  forces  of  the  United 
States  have  a variety  of  avenues  open 
to  them.  These  roads  all  lead  to  a 
similar  goal-an  interesting  career  as  a 
woman  officer. 
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